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An Alaska Fire Service warehouse 
filled with firefighting equipment goes 
up in flames. (see story on page three) 


Photo by Dan Gullickson 


Our sincere condolences to former 
associate state director Fred Wolf, his 
wife Jean and their family in the loss of 
their son Craig on November 11. 

Memorials can be made to the 
American Cancer Society. 


employees of the Bureau of Land Management 
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Public Affairs Staff, Alaska State Office, 701 C 
Street, Box 13, Anchorage, Alaska 99513. Phone 
(907) 271-5555. 
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ALASKA PEOPLE is published monthly for the 


Meet the 


Management Team 


Each month ALASKA PEOPLE is 
featuring one member of the Alaska 
BLM Management Team. This 
month's interview is with Deputy State 
Director for Mineral Resources, John 
Santora 


John Santora is the new Deputy 
State Director for Minerals. Santora 
obtained his master’s degree in mining 
engineering from the Colorado School 
of Mines and worked eight years for the 
Bureau of Reclamation in Colorado, 
Nebraska and California before joining 
BLM. 

No newcomer to BLM Alaska, 
Santora, in 1971, was hired as the 
Fairbanks District Engineer. During the 
next 12 years he went on to work as 
ASO chief of the Branch of Engineering, 
Area Project Management Engineer for 
TAPs and NPR-A Project Manager. In 
1983 Santora moved to Washington 
D.C. to participate in the Departmental 
Management Development Program. 
While there he also worked as a mining 
engineer. 

Santora comes to Alaska BLM from 
Ukiah, California where he was 
assistant district manager. “Alaska is 
home!” he says. “My children all grew 


1987 CFC Results 


by Karren Stockie 

Employees of BLM in Anchorage 
deserve a pat on the back. Even with 
the sluggish economy, BLMers 
generously contributed $24,416. The 
goal for this year was $18,000. 

Wayne Boden, DSD of Lands and 
Renewable Resources, headed a group 
of 17 key employees who volunteered 
their time to collect funds and payroll 
deduction commitments from 27 
percent of the employees. 

“This year’s CFC was a satisfying and 
proud endeaver,” said Boden. “I was 
very impressed with the people involved 
and would like to say thank you to all for 
a great job.” 


John Santora 


up here and still live here. I’m really 
happy to be back. 

“I feel fortunate to have the 
opportunity to participate in developing 
the federal mineral potential of Alaska, 
consistent with fair and even-handed 
environmental considerations. I will 
strive to provide oversight and guidance 
beneficial in assisting the district 
managers in carrying out their 
management responsibilities. I am a 
strong believer in the multiple use 
management concept.” 

Santora’s hobbies include hunting, 
fishing and woodworking. “It’s good to 
be home,” he says. 
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AFS Warehouse 
Burns to the Ground 


AFS warehouse building 1543 in flames. 


by Susan Mitchell 


A U.S. Army structure, used by the 
Alaska Fire Service on Ft. Wainwright 
as a warehouse building, burned to the 
ground Oct. 22. The fire was caused by 
the demolition and burning of a building 
next to the warehouse. 

BLM had been using the two large 
wooden aircraft hangers, built during 
World War Il, for warehousing until 
1985 when building 1542 was vacated by 
BLM for safety reasons. The U.S. Army 
scheduled the building for demolition 
using explosives. The explosives were 
ignited at 4:30 p.m. and within minutes 
the building burst into flames. The heat 


and flames ignited the adjacent building 
1543, which was being used for cold 
storage by BLM. The fire burned so 
quickly that the asphalt under the 
building melted and fire fighters were 
forced back by the heat. Within an 
hour, nothing but a few timbers was left 
standing. Debris continued to 
smoulder for several days. 

Among the items lost in the fire were 
firefighting equipment and necessities 
such as rope, plastic hardhats, insect 
repellent, food and gloves; personal 
gear belonging to firefighters sent to 
Lower 48 fires; sleeping bags and 
furniture for barracks rooms. 


Management Team Wrestles Budget 


The Management Team met October 
20-23 for an intensive session on the 
preliminary annual work plan and the 
budget. 

The session opened with a 
presentation by Mel Williams and Mary 
Zeiher, participants in the Striving for 
an Integrated Workforce Conference. 
The Management Team discussed a 
proposed action plan. Several 
management team members 
volunteered to take a lead in 
coordinating implementation of the 
action items. 

The remainder of the first day was 


spent with each office presenting the 
goals and objectives phase of the 
priority setting process. On the second 
day, the team related their FY ’88 
priorities to the goals and objectives. 

The remainder of the meeting was 
devoted to analyzing the available 
funding and additional needs for the 
proposed annual work plan. The plan 
was finalized the following week and 
sent to the Washington Office. 

As usual, there are some budgetary 
concerns and some budget decisions 
are on hold until Washington D.C. 
provides Alaska BLM’s final allocations. 


Epic: The 
secret Saga 
of BLM 


by Bernward & Woodstein 


My source squirmed in his chair as he 
tried to explain to me what the secret 
deal was all about. I could see he was 
uncomfortable. 

“IT promise you anonymity,” I said. 
“You will only be known as ‘Deep 
Dimples’.” 

The contact, from inside the 
administration, provided me with 
details on a big purchase of equipment 
slated for the top ranks of the BLM. Up 
to this time, nobody had been able to 
clue me in on the purpose of the 
clandestine “Execusystem” but my 
source said it would thrust the 
management team into the computer 
age. 

“This is going to help them be better 
managers,” he said. “The system will 
help them organize their time better 
through the use of a electronic 
calendar, phone directory and other 
software.” 

Several months earlier, about 30 top 
managers were spirited away to a 
briefing at the inner sanctum of IBM 
corporation as the first step in their 
change from traditional managers to 
computer-literate executives. Now with 
the purchase of Epic computers they 
would have the ability to communicate 
with one another through a closed 
system. 

My source said the computers would 
come with three basic types of software: 
Lotus, a desk organizer; Word Perfect, 
the word processing package; and 
Softerm, a communications program 
that would even allow the users to 
communicate with the Honeywell 8 in 
Denver. 

“Will the users be able to send their 
memos to a Wang PC,” I asked. Not 
immediately was the answer. But since 
the new computers meet the BLM 
standard for IBM compatibility that 
would be a possibility in the future. 

“The idea is just to get them 
accustomed to using a computer,” said 
Deep Dimples. “If they fail in their 
mission, the machines can be used 
elsewhere in the organization, unlike 
the managers.” 
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BLM Takes 
Utility 
Corridor Plan 
to Public 


photo by David Vickery . 


Roger DeLaney discusses the Utility 
Corridor Plan at a public meeting. 


by Bill Robertson 


October seemed to be the month for 
BLM to hold public meetings and 
hearings throughout the state. Besides 
those concerning mining in northern 
Alaska and the proposed TransAlaska 
gasline project, BLM visited eight 
villages and cities to gather public 
testimony and comments on the draft 
Utility Corridor Resource Management 
Plan and Environmental Impact 
Statement. 

The Utility Corridor is that narrow 
strip of land north of the Yukon River 
through which the Alaska Oil Pipeline 
and the Dalton Highway run. BLM is the 
manager of these lands. 

The primary purpose of the Utility 
Corridor is the transportation of energy 
resources. In the preferred alternative, 
BLM preserves this primary function 
while providing an additional emphasis 
on other uses and resources. 

The “other uses and resource values” 
include: 

(1) Promoting recreation opportunities. 
(2) Keeping the inner corridor closed to 
mineral entry to protect the integrity of 
present and future energy 
transportation systems. 

(3) Setting aside 13 areas designated as 
Areas of Critical Environmental 
Concern (ACECs). 

(4) Classifying corridor lands as 
“limited” allowing winter use of off-road 
vehicles weighing less than 1,500 
pounds. 


(5) Retaining present development 
nodes at Chandalar Shelf, the Yukon 
Crossing and Coldfoot to meet the 
demand for commercial facilities. 

(6) Making available for state selection 
lands in the planning area south of the 
Yukon River and the remainder of the 
lands in the east-west pipeline corridor. 
(7) Recommending the upper Nigu 
River area for wilderness designation. 

(8) Making small parcels of land in the 
Yukon Crossing and Coldfoot nodes 
available for sale for residential use. 

Published August 18, the draft plan 
and EIS are now subject to a 90-day 
public comment period. The final plan is 
expected to be complete in April, 1988. 

Public reaction to the plan was 
generally favorable, with relatively low 
public participation in the meetings held 
in the eight communities. The most 
well-attended meetings were in 
Nuiqsut, Stevens Village, Fairbanks 
and Coldfoot. The concerns expressed 
in these communities centered around 
access and subsistence. In the 
community of Coldfoot, residential use 
of the land was the main issue. 

In Barrow, Anaktuvuk Pass, 
Anchorage and Evansville/Bettles, 
public response was very low. In 
Anchorage, only one person attended 
to give testimony during the 12-hour 
open public meeting and hearing. 


Hispanic Employment Program Committee Formed 


by Ann Adams 


The Hispanic Employment Program 
Committee (HEPC) was recently 
formed to provide leadership and 
coordination in correcting the BLM’s 
underrepresentation and underutiliza- 
tion of Hispanic men and women 
throughout the Bureau’s workforce. 

Some specific objectives are: 

-to encourage Management’s continued 
commitment to and participation in the 
HEPC; 

-to ensure that the HEPC is integrated 
with other Equal Employment 
Opportunity goals and objectives; 

-to increase availablility of qualified 
Hispanics for the Bureau’s short and 
long-range _ staffing needs in all 
mainstream occupations; 

-to ensure that recruitment is directed 
at Organizations, educational 
institutions and communities most 
likely to yield qualified Hispanic 
candidates for BLM employment; 

-to assist managers and supervisors in 
facilitating placement of Hispanics. 


The manager of HEPC is Jack 
Grafton. 

Chairperson: Ann Adams 

Recorder: Gary Gale 

Members: 

Mabel Bautista 

Aurea Duboc 

Clem Flores 

Janie Fisher 

Ramon Garcia 

Robin Rodriques 

Jose Luis Breton, FDO 

The Committee’s first accomplish- 
ment was Hispanic Heritage Week 
which was celebrated with a display and 
a program in the Denali Room. The 
guest speaker was Eligio White, co- 
director of Tanaina Child Development 
Center at the University of Alaska. 

An outstanding performance by 
Mabel Bautista of the Division of 
Minerals Resources was well received 
by an overflow audience. She sang and 
danced with partner, Luis Sosa, and 
later gave a short lesson in a Latin 
dance. She was joined by several people 
in the audience. 


Mabel Bautista 


Refreshments were served by 
Hispanic BLMers. A special thanks to 
Marshall Strauss, Cadastral Survey, 
and Celso Nogales, Big Boy Janitorial, 
who prepared the advertisements and 
flyers. 


BLM 


by Joette Storm 


One year into the new BLM, the 
organization is getting mixed reviews 
from employees. Some are enthusiastic 
about the effects it has had on their jobs, 
but for others there are still some 
“rough edges” which need to be filed. 

The organization, excluding Alaska 
Fire Service, had 812 positions on April 
1, 1985. That number is down to 730, a 
reduction of 10.1 percent, says Ruth 
Stockie, management analyst who has 
been tracking such things. 

“At the same time there has been a 
reduction of 35 positions or 9.4 percent 
in the GS/GM grades 11 through 13,” 
she says. 


On April 1, 1985, BLM- 
Alaska had 812 positions 
(excluding Alaska Fire 
Service). That number is 
down to 730, a reduction of 
10.1 percent. 


A significant number of employees 
have changed positions since 
November 1986 when the new 
organization was struck. That meant 
lots of office moves for support 
personnel like Mary Woodward to 
attend to. “The most major shift was the 
relocation of much of Support Services 
to Campbell Tract, but we continued to 
move personnel throughout the year. 
We physically relocated more than 50 
people,” she says. 

For some the reorganization has 
meant increased opportunities to 
advance. “My whole job changed and | 
was thrown into a new one where | had 
no training for the task,” says one 
employee. At first I felt overwhelmed, 
but I had the opportunity to apply for 
another job where | felt I could be 
trained and compensated fairly.” 

Among adjudicators there are similar 
feelings of decreased satisfaction as 
they have had to take on more duties i in 
areas where they are not “expert”. Job 
satisfaction is down for now because 


Alaska 
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they do not feel they are serving the 
public as well. Eventually, they think, 
public service will be improved when 
they are fully trained. 

Several employees expressed the 
concern about the principle of doing 
more with less. “Perhaps we should doa 
workload analysis to see if we are 
maxing out on our capability,” says one 
supervisor. 

Response from one district is 
enthusiastic about the ability to “get 
things done on the ground now.” 

“We've made a quantum jump from 
being regulators and paper pushers to 
field people,” he said, “which has 
resulted in the public being better 
served.” 

Fresh from several PIPR sessions, 
one employee said he was seeing “more 
job satisfaction in the staff.” 


The Office of Management, Planning and 
Budget has been charged with keeping track 
of a number of issues regarding the new 
organization. Here’s a progress report on 
some of the milestones. 


Action Status 


Career counseling Begun 5/12/87 
& planning 


Cadastral study Done 9/87 


Mineral patent 
cases done 


11/12/87 
Done 10/31 


Caseload analysis 


PIPR training for 
managers 


NEPA evaluation On going 


Technical Information Done 8/87 

System Review 
Delegation of Draft out 10/87 
authority 


IMPLEMENTATION UPDATE 


Logo by Jim Mroczek 


From those on the front line of 
meeting the public there is still concern 
about how responsive the new 
structure really is. “Those in the 
Anchorage district who are faced with 
public requests bend over backward to 
provide service despite the fact that 
there is not an official public room,” 
observed a state office worker. 


Employees seem to agree 
“the stroke of a pen cannot 
change an organization,” and 
that it will take time to test out 
new things to see what works 
and what doesn’t. 


As for two ideas which are receiving 
increased emphasis since last year, 
awards and details, the general feeling is 
that both are positive. Only one person 
surveyed viewed details as “disruptive.” 

One who spent time on the Alaska 
program staff in Washington says the 
experience gave a new perspective on 
how BLM fits into the Interior 
Department and the political 
atmosphere there. The experience was 
positive enough to change the 
individual’s mind about applying for jobs 
in Washington. 

Although the On-The-Spot cash 
award is not being used throughout the 
entire organization yet, it is regarded as 
a nice incentive and good for morale. 

Employees seem to agree the “stroke 
of a pen cannot change an 
organization,” and that it will take time 
to test out new things to see what works ° 
and what doesn’t. They have many 
ideas about such refinements as central 
location of records, realigning native 
allotment work and increased use of 
new communications technology that 
might further improve BLM as it moves 
into the second year of this complicated 
process of reshaping the agency. 

A final report on the reorganization 
will be completed in the next several 
weeks. The information in it will be of 
interest to BLM employees. 
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(above) Rosemary Burton, University 


of Alaska Coordinator for Wang 
training addresses the Wang Users 
Group meeting. 


(above right) Dan Healey checks to 
make sure A, B and C systems are 
running smoothly. 


by Dan Healey 


During the past ten months, the Wang 
System has undergone some major 
changes and will continue to do so as 
FY’88 progresses. 

The arrival of three new Data Storage 
Drives last April increased BLM’s Wang 
240-Megabyte Computer System to 900 
plus Megabytes. The additional 
megabytes dramatically expanded the 
capability of BLM’s A, B, and C systems 
(formerly known as MIKEONE, 
FREDONE and JERYONE). 

Additions to the system have also 
allowed for the restructuring of the files, 
helping all the drives to work faster. 
This especially benefited the Title and 
Land Status folks who can now run 
their monthly reports in less than half 
the previous time. 

Since the arrival of the Data Storage 
Drives, many additional features are 
being added to BLM’s Wang System. 

A new Automated Back-up software 
allows for nearly interruption-free use of 


the Wang system 23.5 hours per day, 
seven days per week. Expanded 
versions of the document index can 
now be created and automatically 
updated at 4:00 every morning. 

A PARAFILES system has also been 
installed. The system is essentially a 
collection of productivity tools for 
Wang operators. 

PARAFILES allows any operator to 
“Speed-Load” large blank forms and 
instructional information directly into 
word processing documents. This 
saves time for those who have to 
produce such documents as requistions 
and travel authorizations on 
typewriters. 

The added features are the 
instruction files which, though not yet 
complete, will expand into all areas of 
immediate user instruction (ie: how to 
use the EMS, how to network print, 
how to order equipment, etc). 

There are many other future uses 
being considered. These include 
automated 5-year Plan Forms, 
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Community Bulletin Board services and 
a Helpful Hints file, to name a few. 

The installation of the security 
system was one addition of which most 
users soon became aware. This was 
done both as a result of compliance with 
federal regulations, but more 
importantly, as a means to assure the 
protection of ‘‘everyone’s’’ 
confidentiality and right to privacy. 

Along with the basic security package 
came a wealth of user utilities, many of 
which have appeared on your menus. 
The next time you would like to change 
the document ID’s on an archive 
diskette, go to the ‘Recover 
Document” function from the Utilities 
Menu and use the Rename Disk 
selection on the local drive option. If 
you've ever tried to identify the 
contents of an archive disk, you'll 
appreciate the new Index and View 
function available from your main 
menu. 

The Electronic Mail System was also 
improved. The new system capability 
has allowed the installation of high 
speed communications that can be 
used by everyone. The former system 
allowed only those operators with 
special hardware at their desk to use the 
mail system. With the new system, any 
Operator can utilize the entire EMS 
system right from their desk and send 
and receive it at a much faster rate. 

Some of the more recent trends are in 


the areas of Data Base Management 
applications development. As a result of 
more disk capacity, a wide variety of 
new opportunities for additional 
features have opened up. 

The many changes in the system 
have greatly increased the need for 
operator training. Beginning December 
14, 1987, there will be an extensive 
series of inhouse Wang training 
programs offered. 

The programs will be taught by the 
Office Occupations Staff of the 
University of Alaska. Three sets of 
beginning, intermediate and advanced 
word processing classes will be given 
during the next fiscal year for a 
minimum of nine classes. The 
University staff has already been hard at 
work developing this program so that it 
will meet our immediate needs with 
emphasis on customizing the 
curriculum to our projected needs. 

The future of communications on the 
Wang is just starting to be explored. 
Many possibilities exist that are far 
beyond the current utilization. Some 
possibilities include full terminal remote 
log-on capability with all other BLM 
Alaska Offices and direct-dial Wang to 
Wang and PC links. 

As the BLM standard for interoffice 
communications, the Wang Office 
Information System will play an ever 
increasing role in the area of 
telecommunications. 


Linda Jeffers-McClelland brings the 
Wang User Group up-to-date on the 
latest Wang improvements. 
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Alaska Takes Lead in LIS 


RECORDS 
(ALMRS) 


RESOURCES 


COORDINATES 
(GCDB) 


by Joette Storm 


The Bureau’s Field Committee has 
recommended Alaska BLM as a lead 
field site for developing portions of the 
BLM’s interim Land Information 
System (LIS). 

At its quarterly meeting in Portland 
Nov. 3, the Field Committee, made up 
of associate state directors, accepted a 
proposal to develop an interim LIS that 
will pave the way for the entire Bureau 
to convert to one data base system. The 
system,which will be completed in the 
1990s, will be the most modern and 
complete system of it’s kind in the 
world. 

Lowell King, chief of the Branch of 
Information Resources, says “Alaska’s 
existing lands record system and 
massive survey and conveyance 
programs offer a significant opportunity 
to help define two of the three data 
bases that will comprise the interim LIS. 

“It is especially important that we play 
an active role in the development of the 
Automated Land and Minerals Record 
System (ALMRS) and the Geographic 
Coordinate Data Base (GCDB) in order 
to optimize the use of Alaska’s existing 
data,” he says. 

“The long term goal of this project,” 
says Paula Krebs, chief of user support, 
“is to get all of the BLM working in the 
same data bases with consistent quality 
data. We eventually hope to combine 
the three major data base systems 
(lands and minerals records, 
geographic coordinates and resource 
data) used in carrying out the Bureau 
mission. ” 

The program is already in motion, but 
the most immediate effect on Alaskan 


The three circles in the diagram 
represent the three data base 
systems BLM currently uses to 
perform it’s mission. ALMRS is 
the Automated Lands and 
Minerals Records System. ARD 
stands for Automated Resource 
Data and GCDB represents the 
Geographic Coordinates Data 
Base, which is used by Cadastral 
Survey for its work. Eventually all 
three systems will use the same 
data elements and be one 
interconnecting system. 


users will be a quality review of the 
information currently entered in our 
lands records system. “This is so we will 
know the accuracy of the data when it is 
transferred to the interim LIS on the 
new Prime computer,” says King. 

Quality review will begin Dec. 7 and 
continue for perhaps six months to 
resolve the differences in common data 
elements between the Alaska land and 
minerals records systems and the 
Bureau system, according to King. 

“Various offices throughout BLM will 
be involved in the project in order to 
spread the workload,” says King. 
Alaska will be involved in establishing 
the data standards for conveyance and 
survey information. Other offices will 
establish standards for other resource 
programs. 

A pilot program in New Mexico last 
year showed the practicality of putting 
the three automated data bases 
together. But the first step will be to 
work on each system separately to 
develop a set of common data 
standards for the Bureau. 

“This will be a real challenge for 
Alaska, but it also is an opportunity to 
contribute our experience and 
knowledge to the rest of the Bureau of 
Land Management,” says King. 
“Accurate land information is critical to 
the governments of the world. We have 
a chance to help pioneer a system that 
will provide such information.” 

Alaska’s selection as a lead state 
came as a result of a report by a 
bureauwide team recognizing the 
advances made by the Alaska 
organization in the development of the 
Alaska Automated Lands Records 
System (AALARS) and use of the 
coordinate data. 


Management and 
Leadership 
Nominees 
Chosen 


Jean Rivers-Council and Richard 
Hagan are this year’s Alaska nominees 
for the Management and Leadership 
Workshop. Mary Zeiher was chosen as 
alternate. 

The workshop is designed for BLM 
employees who are not now managers 
but are committed, strongly motivated 
and have good potential to become 
managers. A secondary target group is 
newly-appointed managers in their first 
year who would benefit from the 
workshop. 

Held in Colorado, the Workshop 
includes seminars with experienced 
Bureau managers on such subjects as 
‘‘Developing and Counseling 
Employees,” “National Considerations | 
for Resource Management,” and 
“Communication Skills for Managers.” 
Completion of a management project is 
also required within one year of the 
workshop. 

The 10-day course was successfully 
tested in November 1985 with 30 
participants. It has been offered twice 
since then as part of an overall effort to 
improve the skills of BLM managers in 
dealing with those they lead. 


State Directors’ 
Secretaries to Meet 
in Phoenix 


BLM’s SD secretaries will have the 
opportunity to meet face to face and 
share information, improve 
secretary/management teamwork, and 
set professional standards when they 
meet in Phoenix on November 30 - 
December 4. 

Secretary Elaine Barankiewicz, Mike 
Penfold’s right hand, spearheaded the 
idea. “The meeting will be facilitated by 
Gordon Jennings who is an OD 
specialist with the Denver Service 
Center. We will be receiving training in 
Time Management, Leadership 
Reel: and Problem Solving,” she 
said. 
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This is Your Life 


by Jean S. Wiley 


THIS IS YOUR LIFE! And many of you have an important decision to make that 
will literally affect the rest of it. That is, whether to stay with the Civil Service 
Retirement plan (CSRS) or to sign up for FERS. 

What is FERS, anyway? The Federal Employees Retirement System is a 3-part 
retirement program: Social Security, Federal Pension Plan and the Thrift Savings 
Plan. The first part is the FERS fund which is Social Security. The second part is the 
Federal Pension fund which is a government pension. The percentages you pay into 
‘these funds are as follows: 


1987 1988 1989 


Social Security 5a. 6.06 6.2 
Federal Pensions 13 0.94 0.8 
Plan 
Total 7.0% 7.0% 7.0% 


The third part of the program is the Thrift Savings Plan. The government 
automatically pays 1 percent of your salary into this fund for FERS employees. You 
can set aside up to 10 percent of your paycheck into the fund, and the Thrift Savings 
fund is tax-deferred. 

Who is eligible for FERS? Any permanent Civil Service employee is eligible to 
transfer to FERS. You must decide which retirement system is best suited to your 
needs. You will need to make this decision before December 31, 1987. 

FERS briefings are scheduled for November and December. If you have specific 
questions or concerns, or if you are still unsure of just what the program is and how 
FERS affects your retirement, plan to attend one of the briefings. 

There is also a computer program that gives a comparison of what your benefits 
would be under CSRS and under FERS. It is available in the Employee Programs and 
Services Section, Branch of Human Resource Management. So, if you don’t know 
FERS, know your FERS program manager, Bobbie Stiles. 


You are Invited 
toa 
BLM Christmas Dinner and Dance 
at the 
Ft. Richardson NCO Club in Anchorage 


on 
December 11, 1987, 7:00 PM 


Price per Person: 
$17 for Prime Rib or $11 for Shrimp 


Entertainment will include a talent show and door 
prizes. Contact the activities committee members for 
tickets. 


Chinn’s Quilts 
Displayed in 
New Book 


Ramona Chinn 


Ramona Chinn of ASO’s 
Conveyance Division has pictures of 
two of her quilts in a new book entitled 
America’s Glorious Quilts. Chinn, who 
has been quilting since 1974 says, “In 
1985 I entered the Great American 
Quilting Contest cosponsored by the 
Museum of American Folk Art and the 
Scotchgard Division of 3M Corp. The 
contest offered $20,000 as first prize. All 
entries had to be original designs. 
Participants included the country’s 
leading textile designers, collectors and 
prizewinning quilters from every state. 
My quilt, titled “Converging Values,” 
was one of two representing Alaska in 
the national contest held in New York 
City. 

“As a result of the contest, I was 
invited to submit slides of my quilts for 
3M’s America’s Glorious Quilts book 
which is now available at the Book 
Cache, Costco and Price Savers. 

Chinn, who is self taught, has made 
approximately 65 quilts since she 
started. Some are hand sewn, others 
are done by machine. 

This is Chinn’s second stint with 
ASO’s Conveyances Division. She first 
join BLM in 1974 and later worked as 
Ahtna and SeaAlaska Section Chief. 
She resigned in 1980 to raise her infant 
daughter but is back working as a land 
law examiner in the KCS Branch of 
Adjudication. 
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Robison is 
New Deputy 
Director 

of BLM 


Roland G. Robison 


Robert Burford recently appointed 
Utah State Director Roland G. Robison 
to be the new Deputy Director for BLM. 
“Having worked closely with Roland for 
many years, his move to the number 
two job here at BLM will provide our 
organization with a tremendous 
breadth of knowledge on the many 
difficult issues we deal with daily,” said 
Director Burford. 

An attorney and a native of Morgan, 
Utah, Robison’s public service career 
with the Interior Department has 
spanned such positions as Deputy 
Assistant Secretary of Land and Water 
Resources and Assistant Solicitor for 
Energy and Resources. 

Additionally, Robison has _ held 
several other legal positions within 
Interior, culminating as Assistant 
Regional Solicitor in Salt Lake City from 
1976 to 1981. 

Prior to joining the federal 
government, Robison held the position 
of deputy attorney general for the State 
of Utah, as well as serving on the staffs 
of former governor George Clyde (R- 
UT) and representative Laurence J. 
Burton (R-UT). 

He is a graduate of Weber College, 
Ogden, and holds a bacheor of arts 
degree from Brigham Young 
University. His juris doctor degree is 
from the University of Utah. He was 
admitted to the Utah Bar in 1959 


Washington Office Visitors 


Gary McVicker, 
principle staff assis- 
tant to Dean 
Stepanek, Assistant 
Director of Lands & 
Renewable Resour- 
ces, recently spent a 
beh in Alaska vk 
amiliarizing himself . 
with BLM programs Gary McVicker 

McVicker toured the State Office; 
spent a day in the Glennallen District; 
and two days in Fairbanks receiving 
orientations from the three districts 
there. 

“Alaska is immensely different from 
the Lower 48,” said McVicker. “I am 
most impressed with the fact that even 
though ANILCA transferred so much of 
BLM lands to other agencies, the land 
that is left holds great promise for 
recreation 


Alaska Program Staff Chief Bob 
Faithful, and realty specialists Dave 
Wickstrom and Ted Stephenson are 
frequent visitors to BLM Alaska. All 
former Alaskans, they serve as the 
Director’s policy group for Alaska 
lands. 

Stephenson, who was here the first 
two weeks of October says, “Just about 


anything that deals with Alaska, we’re 
involved with in some way. We serve in 
a coordination role, and are often called 
upon to provide information on Alaska 
for other Interior agencies as well as for 
BLM.” 

Stephenson, who tracks Alaska state 
and Native conveyances works on the 
ANWR negotiation team says, “Dave 
Wickstrom and | often work as a team 
backing each other up on projects.” If 
one of us is out of the office, the other 
one will probably be able to help you 
with your question.” 

The Program Staff reports directly to 
Assistant Director of Lands and 
Renewable Resources Dean Stepanek. 
They also coordinate regularly with the 
Divisions of Lands and Rights-of-Way. 

The staff also regularly sponsors a 
number of law students from 
predominately black colleges. “We 
currently have Robert Walker and 
Debra Haines working with us,” says 
Stephenson. “The students help out 
with the day to day business of the 
office, including reviewing litigation and 
working on an information 
management plan for our office files.” 

A Laramie, Wyoming native with a 
degree in range management, 
Stephenson has been with BLM for 13 
years. 


Hossfeld 
Selected EEO 
Program 

Coordinator 


Alice Hossfeld, Alaska Native/Ameri- 
can Indian Program Coordinator, 
shows some of the beaded necklaces 
she collected while working with 
American Indians in Montana. 


by Susan Mitchell and Sharon Wilson 


Meet Alice Hossfeld, Alaska 
Native/American Indian Employment 
Program Coordinator (collateral duty) 
a all the Fairbanks BLM offices since 
July. 

Born in Helena, Montana, Hossfeld 
earned her bachelors degree in home 
economics and business in 1963 and her 
masters degree in sociology in 1971 
from Montana State University in 
Bozeman. 

Hossfeld’s work with American 
Indian communities started in 1964 
when she joined the U.S. Department of 
Agriculture’s Cooperative Extension 
Service in Montana. Her service career 
included ten years as an extension 
agent on the Crow and Fort Peck Indian 
Reservations in Montana. 

Hossfeld’s goals for the Alaska 
Native/American Indian program 
include: building rapport among Native 
groups and individuals and BLM; 
encouraging more employment of 
Alaskan Natives and American Indians 
in BLM by keeping Native groups and 
individuals apprised of employment 
opportunities; and increasing cultural 
awareness through education 
programs and exhibits during Alaska 
Native/American Indian Week in 
November and throughout the year. 


Meet 
Volunteer 
Gary Mushovic 


by Danielle Allen 


Feeding pages into a _ microfilm 
machine has kept volunteer Gary 
Mushovic busy during the mornings 
these past two months. Mushovic has 
the important but repetitive act of 
microfilming serial books. Serial books 
are records of old land transactions 
which preceed casefiles. 

“My brother, a BLM realty specialist 
in Glennallen encouraged me to do 
volunteer work since I was unemployed 
and had a lot of time on my hands. I saw 
the advantages after talking to 
Volunteer Coordinator Bob Moore. 
Although the work doesn’t compare to 
other jobs he’s had as printer’s assistant 
and cabbie, he sees the value in doing a 
good job and keeping his eyes open for 
permanent employment. 

Between Mushovic and another 
volunteer, the microfilming of 400 serial 
books should be complete by the 
December deadline. Supervisor Doris 
Davis-Bates says, “He’s doing a 


wonderful job and he’s way ahead of 
schedule.” 

Three years ago this tall, amiable 
southern Californian came to Alaska to 
be closer to the rest of kin and he figures 
with time he could have a future with the 
government. 


photo by Danielle Allen 


Gary Mushovic 
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Anchorage BLMers showed off their culinary expertise at a chili cooking contest 
held at the National Guard Armory. Twenty contestants entered their best recipes 
in the cook off. 

(above left to right) Judges Mary Ann Wetzel, Ken Hext, Van Waggoner, 
Lorraine Zamber and Don Pino deliberated long and hard. First place went to 
Denny Johnson, husband of Vicki Johnson in ASO Personnel. Second place was 
awarded to Steve Flippen; third place went to Mike Penfold. Jerry Zamber, Wayne 
Boden, Elizabeth Carew and Terry O'Sullivan received honorable mentions. 

In celebration of his Meritorious Service Award, SD Mike Penfold bought the 
refreshments. Grownups and kids alike had a great time sampling chilli. 


WELCOME ABOARD 
October 1987 


ASO Activities 
Calendar 


Barbara Gaston, Secretary, ASO 
Division of Support Services 

Darlene Smith, Clerk Typist, ASO 
Division of Support Services 


MOVING ON 
October 1987 


Richard Tandlich, Land Surveyor, ASO 
Division of Cadastral Survey 

Christeen Williams, Land Law 
Examiner, ASO Division of Conveyance 
Management 

Janet Eubanks, Land Law Examiner, 
ASO Division of Conveyance 
Management 

Dianne Osborne, Physical Scientist, 
ASO Division of Lands & Renewables 
Resources 

Carolyn Petersen, Procurement 
Assistant (typing), ASO Division of 
Support Services 


Thanksgiving Raffle - November, buy 
tickets for a chance at winning turkeys 
and hams 

Thanksgiving Pie Social - November 
24, 2:30 in the Denali Room. Contribute 
your favorite pie. 

Christmas Party - Ft. Richardson 
NCO Club, December 11, (Friday) 6:30 
p.m., sitdown dinner, $17 for prime rib 
or $11 for fried shrimp. Deadline for 
ticket purchase is December 1. See 
your activity committee representative 
for additional information. 


ee 
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APPLAUSE 


LENGTH OF SERVICE AWARDS 
10-Year Pin 


Richard Stephenson, Realty Specialist, 
Anchorage District 

William Hauser, Petroleum Engineer, 
ASO Division of Mineral Resources 

Stephanie Clusiau, Land Law Examiner, 
ASO Division of Conveyance 
Management 


ON-THE SPOT CASH AWARDS 


Melvin D’Anza, Warehouse Worker, 
ASO Division of Support Services 

Page Spencer, Land Use Planner, ASO 
Office of Management, Policy and Budget 

K.J. Ferencak, Land Law Examiner, 
ASO Division of Mineral Resources 

Mike Clark, Cartographic Technician, 
ASO Division of Cadastral Survey 

Tom Mowatt, Geologist, ASO Office of 
Management, Policy and Budget 

Lorinda Brown, Secretary, ASO Office 
of Management, Policy and Budget 

Bonita Willer, Computer Programmer, 
ASO Division of Support Services 

Lorraine Lee, Computer Programmer, 
ASO Division of Support Services 

Marjorie Page, Employee Development 
Assistant, ASO Division of Support 
Services 

Susan Erickson, Supervisory 
Miscellaneous Documents Examiner, 
ASO Division of Conveyance 
Management 

Nida Follante, Personnel Staffing 
Assistant, ASO Division of Support 
Services 

Jean Wiley, Employee Relations 
Assistant, ASO Division of Support 
Services 


PUBLIC LANDS USA 


Bureau of Land Management 
701 C Street, Box 13 
Anchorage, Alaska 99513 


Return if not delivered in 10 days 
OFFICIAL BUSINESS, Penalty for Private Use $300 


Bobbie Stiles, Employee Relations 
Specialist, ASO Division of Support 
Services 

Melvin Williams, Supervisory Employee 
Development Specialist 

Mary Zeiher, Supervisory Personnel Staff 
Specialist, ASO Division of Support 
Services 

Patricia Tengberg, Employee 
Development Specialist, ASO Division of 
Support Services 

Roger Bolstad, District Manager, Kobuk 
District 

Linn Gum, Geologist/Mining Engineer, 
ASO Division of Minerals Resources 

Terry O'Sullivan, Outdoor Recreation 
Planner, ASO Division of Resources 


SPECIAL ACT AWARD 


Michael Rose, Aircraft Freight Loader 
Foreman, ASO Division of Support 
Services 

Robert Evans, Aviation Management 
Specialist, ASO Division of Support 
Services 


SUSTAINED SUPERIOR 
PERFORMANCE 


Karon Tew, Legal Clerk, ASO Division of 
Support Services 

Bonnie Edgerly, Legal Clerk, ASO 
Division of Support Services 


QUALITY STEP INCREASE 
William Hopster, Support Services 


Supervisor, ASO Division of Support 
Services 


Happy 
Thanksgiving! 
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